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Section T; Basic Detaily of the Orgnnizathon:

Nume of the Trust/ Soclety

Aubidpess

Phesn oy

Eomml

Year of Establishment:

Shurparaks Educntional & Medienl Trust

Nawayul Nugor, Sopara Gaon, Nallssopars (W)
Tal- Vasai, [hst-Palghar

perriteol e R vahoocon

3" March 1984

Namno of the College/ Institute;

Shurparaks Edvcationn] & Medical Trost's
MLB, Harrin Colluge of Arts & AL Kulseknr

College of Commerce' & Mandgament
Address: ‘Muwayat Nagar, Nallasopara [W), Tal- Vassi,
Dist- Palghar Pin: 401 2038t Maharashia
Your of Establishment 20™ Apicll 1004
I Contuet Detmilsz
. Telephone me with ST code
& Faxno;
3. Maobile no of the arganization 9694274471
4. Orgamzational smml;
' semicol legedivahoo.com
5. Websife address:
Ittpedwwew semitrustcol bege com
I | Institutional Stats

-
- |

4

Affiliating University:

 AITEr oy St e
i

LIGC Approval
Finnncial Statys:

i

Type of College:

University of Mumbaj
Temputary Affiliation
NA

Sell-Firmnzing

B) By Cendar - Co-Eduestion
b By Shift - El'ilgnw

2 | ﬂ Academic and Administrative Audit
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V. | Type of FacultyProgrammne Uirider Cirndumta:
BLom

BoA.

BME,

B.AF.

RSeIT

Post Cradunio

M.Com {Advanee ueeounmncy
VI | Spediol sty conlerred MN.A

LGC-Speciul Assistunce Programme

Seetion 11
What are the Objectives to Conduct the Academic Audit

o Toencournge depanments to evaluate their edueation qualily processes

To assess the scademic performance of the department as o whole

To assess the neademic performance of individual fuculty in o department.

To identify strengths and sreass of improvement of Taculty, departments and [natitites
To defing effectiveness ol 1eaching ~ learning process and to devise methodology 1o
confirm maxmum ourput from Geuky members as well ps students.

3 | E Acadenic and Administrative Audit
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Fection I Governance Siructure nnd Pollcies

Ma

Matric details

[ 200

Vinbon' Mission and Goals (10)

The alms and objectives are realistic and achlevable
Assessment Parumetors:

The Vision and mission stalerment i3 undersiood by the saff

Principal { Regubur, (spproved)

Kume: Dr. Mohammad Khalil Ahnd

Che

) Mewtings held since formation

] ﬁ.g-:ndl,MlmIﬂindﬁdim Taken Report of
5 im;ﬂl:mm:tnﬂm of deaisions

¢} Review of the decisions taken especially with
reapect 1o academics, research, student
nctivities cermin policles such &s ndmissions,
exmmination, ete.

IQAC

2} Is Commitier formied necording 1o the HJAC
noris?

b} Number of Mevtings held

&) _AgEndn, minutes nnd Aotion tuken report

d) The working of the organtzatioml IQAC = in
tume with its visibn and mission stetements

¢} Whel;hnrl Perspective plan is in place and is

S

§] W'll:l:ﬂthi‘.M]ARl- e sent on an ansunl hakis?
{not for First Cygle colleges)

3750

g 5 S|UY <

g} Whether the QAL has a working committee
ut college level? Number of meetings by the
working commifies this year

1)

h) Wumbser of foedbacks taken” Analysis done?
Action taken and Actions implemented

i) Audits conducted other than AAAT
{Creen Audit’ Strormural’ Energy /T Audit/
Cender, ctc.)

Student Council commities

a) Whether the student council has been formed
a5 péer the notms!?

b)_ Whether the student courici) is active?

¢} Decisions made by student’s counei[?

dt  How sctive i the student coancil?

LR

‘I Acodemic and Administrative Audit
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g} Student achievements related {no the decisiony
done by srudent counail

s

Student Redressal Cell

a) _Redressal Pollgy af the college.

b} Mumber af mestings conducted per year?
Diécisions mkon

¢} Number and nature of comiploints received?
Action taken on it?

d)  Redressal procedund?

8 &l NS

& wonen in the commitiee)?,

Internal Complainis Commities

18 1CC constituted as per the norms? 1) Presiding
afficer, two fheulties, 3) non-tenching, one NOO In
related arens, ) studem representatives. With of least

SN

Are the details of ICC intimsead on the notice board or
at proper places? 18 it mentioned in the prospecius and
on the websitsT

Mumnber of receivisd nmd stion tiken?

Musmber of mestings conducted wnd activitios
conducted by the Comminze?

Antl- rugring commitiee

1)  Whether nolifications gbout anfi-rageing ane
pud ug on the campus?

b Awmreness about anti myging dope?

9

©)  Meetings and repon of cases. Action mken?

Student grievance eell and its fimely redressal
= Proper comimiites formathon and proceduse for
prievance filing
s Action taken off grievidce.

14,

AISHE - whether vach year certificale 18 obtained and

| the orgunization is repistered with AISHE 2021 34

anmmmml {ilirsg (departmet wise)
Pepartmental Saff detzils, sppoinbmenis, gig,
Workloadd,

Timetahle,

Teaching plus and montly teaching schedule
Leavinl novord and necessary ndjusments,
Depuromentnl mestings,

Snudend |im,

Femul nmabiviks,

Examirstion dabis,

II:I. Question bank,

11, Cuestion papors,

12 Motek,

13. Aptbvity planming,

e L

14, Prciical manls

5! Acodemic end Administrotive Audit
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15, Remedial ecursie planming and execision
it legy

16, Bridge coursen, - conter, schadale, auendance,
muiterinl, feedback. feedback analysis

17, Tenthing leedheck und feeclback ymplysls and
action tikan fepart o cirtidrium

18, Swdent feedbock on cuedeulun,

1% College woobslie relaied materiil wploidling -
PenverPomt presemiations, nosen, vidoo, fims,
limks, gic.

20, Annmal Academic colendar

Sextlon FIT: Student Progression (corment year datn)

. | Total mumber of students in the

tion faculty wiss; year wise and
number of girls and boys

“Totel Enrolment in the current yoar

% enrolment in the pressnil year sgainst
total number of seats{more than Bo'% /
o0/ 60N / less than 0%

% of category students

) percen for current year
hieﬂ’ummnmﬂﬂﬁilhemﬂu

£mm utl‘u:r stutes

s

% Divyang students and efforts to attroc
them.

Total number of studenta appeared for

finul yeor (find dropout ratio also)
% drop out of gicls va. boyvs

Total nuniher of students passed in final

vear,
Fellowships/ free-ships provided to
students: Government, Noo-government

-]

Weliare sehemes for studenis: its detyils
and beneficiaries

Awurds won by students from cultoml

evenis (national/ international/ state/
University,/ Ln:nl'.l

1L

Participation of stodents in coltural
events{number of events and percent
particpation ot college level)

| Student participation in sporta at
International/ national) state/ university/
local level) .

Awards won in sports at various lovels v

total number of students

il Academic and Administrative Audit
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Sports events conducted in enllege and
percent cipation and total number of

| fmmes ayed

. | Percont participation of students in

a) N55
b)DLLE

Numiber of events conducted by NS5/ DLLE/
In one year {previoous Yeur)

9

Students comipleted graduation masters and
employed by the college placement cefl { give

details)
Number of student registered {ov
placement cell
Noof conducted by

mn:mmt and students

efitted.

Students directly placed.

Students placed on campus
job fairs

Students placed off camprus
Job fulrs,

Total number of Moll/ He-ups

created by institution in airrent

yoar for placement,

% students who have gone for

ﬂrtmpmuemahipf family

Students whu hinve pursusd their educution

- Amm {mhjer.tlmd levels (masters/
Pl'i-d DS of progressian.
into lnlnrdhnlp[knﬂry

Elpuﬁn}-mhmmnﬂjlnthﬂmamw
Percent enrolmont and agencies involved
Competitive exam cell/ career connsslling
remmedial conchin lnn.gmgalnh.-fbndp

courses/ yopa and meditstion/ personal
COUnNSE any other

Registo umni essociation Mo
Alumni 1

1. % of pew Alummnl registered:
ered /passed out students X 100 {
wITh:lr’FR

2. Monetary Support
* [In terms of funds: up to 1 lnkh per
vear

= Uptos lakhs per yvear

» _Support more than 5 lakhs

rd By

7 | Acadanic and Administnative Audit
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3. GUPPaIt In servioes:
= Parenting support to existing students
« Bupport in kind: Horary/ Sports/
infrpstrotune febe
» Support in terms of services: guest
lecture/ mentoring ete
s  Support in plucements
4 Alumnil meetings

hG

Section iV Academics:

L

Number of (Certificate/Diploma) Programs
included in last five years (for certificate 150
hours for diploma 300 hours)
Details with proofs

=

New , university or programs induded in last
five yenrs — BAF., M.Com, B.scIT

Progruns with cholee based credit systein

Number of Add-on progrums conducted

| ke

2
students undertaking field projects/
Internships students uudtu‘fﬂ:lug field

projects/ Internships (current year)

YRR

ol

Curriculum ensichiment provided in ¢luss
rodim e prepaved and uplosdad on websits,

yiLs

e

Number af tesching methodologies used with
detalls. PPT / PDF/Recorded Video Lectures

y

Fh‘ﬂunhmf teacher Using 1CT Tor effective

, &~ learning
rosources.| [ist thie tools and resources

avadlahle

‘

Number of ICT saablod elassrooms und sianrt
elass rooms.

Whiather
- Course outeames(C0's) Program

outootnes (PO's) and P fie
Qoo (PSO'S) are m'““.,.h,ﬂ“‘
the website?

1L

Avernge passing percentage of the college
{only final vear be considened)

Total mumber of students present:

Total number of students enrolled in fiest
year

'El':ﬂl':nlnumhﬂ of students appenred in the
Total number of students pussed bn fnal yoor
Average passing percentage

Passing analysis;

Distinclion

First Class

Second Class

Pass Class

Failed:

II Acodemic and Adminigtrafive Audit




Section V: Teacher staff related(All Data for 5 yenrs or from time sinee
| previous NAAC)

"

Average percentage of full time
tenchers, tenchers with PhoD, and their
teaching experience,

S

Percentage of teschers recognived as
research guides ¥

Number of teachers who have
completed their FhuD, in bast five years

Avernge of full time teathers
who have recelved awards §

recognitions) fellowships at state,
natiorl / Entimntinmlllmnl'.d i.’h:m:nlIII

g;mmml{ recognised bodles in last
Vears

Fall time teachers from other states,
their last degree and the state from

which ft was oblained.

Grants received by teachers for rescarch
prajects by the government/ non-
government sources {industry,/

wﬂmm houses/ international bodies,
cwiment/ chairs/ in the institution
ity the last five vears).

P ge of teachers who have taken

A research project in five yenrs,

Waorkshops /seminars on IPR/ Industry
= Avademnin innovative pructices
conducted by eollege,

8.

Number of books published by
teaching comumunity at national and
imternatiomal level

1 18

9. | Number of teachers as research guides
10,

TN

Innovations done by tonchers
L eyt e RN

and amounts getiorated.

el i

Section VI: Communliy & environmentsl services (% participation)

1}

NS5 related activities — reports & Camps

2)

Activities other than NS5

Environment related activitles

4)

Cleanliness progrums

5)

Gender equity

)

Crenader sansitivity swareness projrams

AR ATRIR

)

Ciresn practices- plastic free compua /
popetiess office’ public transport measures’
waste munagement practices’ LED lampa’
Rain wober bmrvesting

T

Solar energy put on the grid in lest one year

\

‘I E Academic and Administrative Audit
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Section : VII: OFFICE ASPECTS

(Restricted to S bullet points ander each aspeet) (office filing)

Br.
Niw,

Observation on Key Aspects { 10 marks each)

250 (10
euch})

Genernl Administration

*  [Fess Collection — Computerized! not compisterized
Roll Call - Generated fram Software' not
penemiad
#  General Reglsier milntained Manually
« LC - nof Computerized
& Trangfer process compuberised

*Unubded:
First Affiikition, Continuation of Aflintion;
¢ Yearly extension and cominuation fle are sent o the
Uriiversity a3 per the deadline
*  Yeirly affilistion fees are pald to the Usdversity
¢  Online affilistion for the AY= 2021-22 2002.23 &
2023-24 has been completed on the [niversily
ffiliatlon partal,

Selection, Advertisements & Inierview Procedunss
*Unaided: As per miversity norms - No interview done
forthe A.Y 202122 £2032.23

Teaching Staff Approvals
*Unadded: As per imiversity norms
[is mbove procedure]

Mon- Teaching St Appointments & Promiotlons
*Unaided Courve Dept.:
=  SiaiT is oppointed hs when the noed arises

Statistical Information University of Mumbai
MIBIDHE, Pune) AISHE(UGCT) , Students on Roll
Unifded:

“I E Academic and Administrative Audit
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& NS Information uplosded 16 DHE Puane in
September [online data] - file ready
o All indin Survey Higher Education [anlins data]
file ready
Uploading done

Service Books & Leave Reoords ( 1 eaching & Non—
Teaching Staff)
*  Service Books maimuined as per Joint Directos
(HTice
* Unalded dept.:
Letive Record Bip-Metric

Admissions Procedures
*Unaided! Ext. Course depl.:
*  Filling up of Pre Admission Form designed by the
collaps
& Opline Admision Ferm Filling on the digiml porial
¢ Confirmation of Admission on partnl & foes
collection on customized sfivware
&  Submission to Reglsmtion of the confirmed
student

Enralment. Eligibility & Migration
*Unaidod:
=  Provisional Eligibility applied by shadents
*  Provisionul Admission is provided on produging
Provisiondl Eligibility Centificate
s  Migmtion Certificnio required for Confinnation of
Admission

10,

Uinusidled:

s  College leve! examinutton for LG, Coursen &
(Sem. ¥ io Sem. VI are conducted by Unlvessiiy)

o Al exam’s conducted by University for P.G. couma

*  Uploading Question paper of sem. [ & 11 college
exam an college porial selection of set by Principal

s Genoration of Exam Forms for University exam
from Uiniversity Portal

o  Exun form Inwand Process. fullowed by Generation
af Hall Ticket, Atendance Sheet, Supervisor
Report, Printing of Blank Mark-list, Uplosding
[nternal Murks on Portal

o Uploading of Result Status of First Year students
on digital portal for re-registration of Second Year
Admissions

¢ 1" Year stamping of Mork sheet® Ledpers from
Callege

¢ 1" Yeur Ledger submiission in binding formnt st
College

*Unnbded:
& Asand when demanded by stidents providing them
2 copics of transcript 85 per University Format
o Ra 1000 is collecied vowerds fees for the snme

Academic and Administrative Audit
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¢ Bonafide Certificate Is isued as and when
demanded by students

* Noamount is charged towards the isspe of
Bonallde certificate

L

fuilway/ Bus Concessions
*Unnided
+  Hallwoy/ Bus Concesston i issued from [® o
10 dute of every manih

Covermment S Sehotarships,
'Uuﬁhﬂ,
Studentsand Parent are orientated with procedure
and o
«  Display of Notice on Digital Signnge &WhatsApp
Eroup
#  Collection of fomns filled by stidkents on the
sehlasship site.
* Verification of forms & documents
¢ The form is collected wnd approved by the
muthorities of Social Welfare Department
* Received Scholyrship amount from Departnien
* Puyment is disbursad in stilent's personal Afe

-
Non-Government s=holarships, free ships, concesions:
ANGC Scholarships, Zaknt Fund & [merest Fund.
Chrgunizational effort to provide help 1o needy:
Concession in fees it

& Uhiques receivied from ANGC and distribated to

students
o Utilization Certifloaté subrmitied to department

o Zaknt fund given ro needy Muslim Stodents

Interest fund given 1o needy Non-Musfim students
Crther supporting documents.

14

Iovwnrd &COutwand Registers
Unnided «
Mon-Digitized

Malntuined

15

Deead Stock B

* Aidded/Unaided Course dept.;
LEr I8 masntamed

16

Records of Minutes College Divelopment Comenines,
Quality Assuranee Cells, Governing Body, School
Comnities & PTA
* Alded/Unaided’ Ext. Course dopt.:
Records Maintained
CDC-Thrios @ year
o |QAC - Thrice a vear (mintmim)

17

Records of Compiers, Printers, Lop Tops, Scanners,
Projeciors & Licensed Softwire's

Unaitded Conrse dept.:

D) Academic cnd Administrative Audit
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| 1B, | Acceounts & Finance Section: Cashbook, Ledgsr, Siiars
Registers, Snlary Bills, Vouchers, Receipt Books, Fee
Reyistesa, ele,
Unndded Cowrse dept.:
| o Acooums s malntained in Tally ERP
= Reconcilinsion iv muintained in Tally ERF9
* Salury Reglster of the Full Time Faculty's & Noo-
Teaching Stafl are mnlmained
*  Feey Receipts are printed from the Tidly software
1| Fee Register i maintainied in the éxcel format
181 Callege Pridgets & Awdited Balance Sheel s
Minaided Course depi.
*  Budgst is prepared programme wise every vear
= Audited Balunce Sheet is also peepared and
submitned to the s

0. | Teachers Workdood & Class Time Tobles -
LA B

& Aspor University norms

21 | Ammnual Maintenance Contruct: Pest Control Alf Candizionm, "
Water Coolers, ©C TV, Fire Extinpuisliers, Compiters &
Primess

Umaided Conrse dept.;
! List Epclosed
42, | Non= Teaching Stalf Welfire
Unoided depr.:
*  Medicul Assistance oa toguent
*  Fees / Finanelal Asristancg on regquest

23, | Wikshopd attenided by non-teoching sty -
Unaided Course depr.:

Llst Enclosed

=4 | *Aided/Unuided! Ext. Course digpt.:
-

A% | % Overall pesthits, presentation & non. jemcling swmi] v
| cooperadion,

ection VIII: Best Practices (100) (ote ench in abont 200 words, 10 marks each 10 X 7 =T& omv
dtinctive practice 30 marks)

"1, 1 Curricilum

2 Aanadoinl ¢k

4. Extension

|3 student progression
7. manggesnent

| practices
b.Envirommant =
. Hutinetive proctices —

“m codlem
o |

i

'l“.'l

B 1L ey Gallogs et
A E Mateshey o0 =5 8 Qe Musapamient
Mallnbepais (50 Ful V2ol B [ aighar - 40t 204




Name of the College
Addrewss & Tel. No

tnstitotional Dain

Shurpitaka FEdacntional & Medical Trost's
M., Harrig Caollege of Arts, & AL Kalsckar Coflege of
Commemeed Management,
Nowayist Nugar, PO, Sopar ( West), Tal. Visoi,
Disti- Palghar-401203,  Tel No. T2760016%.

. Moharmimad Khalil Al

“y 1 5
2 Mame of the Principal Princial
’ 4 Mes. MNamrata Clunar
E .
3 Mime of the Ofee Siperintepadant {Mfice Superintendent
Yoo off _ﬂﬁﬂl'iﬁumn R |
University of Mumbai Letter No
1. AL Recog. 2078 ol 2004, did  20-0-4-2(04
2 AN Recog 11D-141/3362 of 2011 did. 25-10-2011.
i ; 3. AIVICD2013-14/ 1912, did 26-06.2013,
E:’;;fﬂ}"ﬁ“mf i 4, TSIV 7- 1871034 did. (4-08-2017.
SAMICD-1920/8 18 & 798 did. 04-07-20149,
" LEsterNe; & Dt Covernment of Maharnshim leer Mo's:
[h b { | 5 3
ernment ot NAbATRSi LEBET | 1, NGE 2003/NMV/278103) Mashi-3 did. 6-11-2003.
2 M IS8 did, 15-10-201 1. 3. Add] Dibvn, 2017-1 8, ded,
3-07-2017. 4. 201371211 did. 070020113,
S Addl Drvn 200718, did, 31-07-2017, 6. 2009/1454,
did 25-06-2019,
FrHly-'li'[':i:IJUI; .
Mame of the Awditors
: . 1. Mr. Innus Mulani (Registrns) of Maharashten College of
dmte of Vi f T . : e,
g ) PR e i eS| Arts, Science and Commerce, Mumbai Centra
2 M. Rupal Kore (Office Suptd. ) of Raheja College of
Arts, Commeree., Julw
Mumber of full tine Teschers . _ -
" ( nchading Principal & Librarian) WL
7 Sumber of CHB Teachers -
b Sumber of Non — teaching stul 12
b Cotirses Divisiom Conmses Division
9 Namie of the courses, Division and BA, [/ M8 a2
Fnrolment R.Con, 3 BAF o]
[ o  M.Aom il | ' '




OFFICE AUDIT TEAM REPORT

Observation an Key Aspeets
i # The proceduren lakl down by the Universty ars folbowed tor all
uedpmissions of UG & PO
#  The dermamd rat o For seate as about | -3
¥ The sepatote admission Cell consisting few teaching and son-teachiig
miembers is appofated ko follow the following process ol admission.

F Process of Admission:

Reglstration o University Portal by candidates for admisskon and

weloction of the college/course as per teir 1king.(Suppor is priviibed L

I enndidai 1o il i)

s The admissions an meril hasis

s (hico admission is confirmed, registration of candidate on college and o

| fillhg persnal data on college by him / her., '

o Genermion of roll nowidivisionsifes reccipts! |dentity cards sl
through the computers.

e  Geterstion of Various admiskion reparts for office use through iz

& course wive. eavegory wise, malaffemmale gic

Obwervations:-

o Helovant supporting documents nre checked by the admintstrative siafl,

o All reconds Pertnining to Admissions Procedure verified by Committee
and miintalned properly by the Institution.

— Criferfa 1.LL & L33 Yearwise List of the stodents errelled i the
Prograiis.

_ Criterin 1325 List of students opted valve-added courses offered by
wslitusion.

_ Criteria 1.2 Sanctioned admission strength in oach program vs No.
of Application received for each program, Docament  felating o
Sanction intake from University

—  Approved admission Lt year wise/progam wise.

o Criteria %013 Avernge percentage of seats filled mpuinst sents

reserved. Adimistion extract submitled 1o the stule OB, SC, ST eell

Every vear,




Enraliment, E- Suviglha,
Fhigihility & Migration

Every !.ﬂ?f"ﬂ the Classes of First Year Enrolment and Eligibility forms Senr
' the Mumbel Urnbveesity  through the Portnl of MECL onfine aller
Serutiniznd University confimed the admissions of the Student and allomed
the PRN No's which s reguined Tor the studenis ap to completion of hisSer
Duogroe,
Observations:-
o Helevam supponting dociments ave  checked by the adrinistrative
(1211
o Al records Pertaining 10 EnrolmentEliglhility Frocedime venifiod by
Comminee and moinialned properly by the Iostiuthn.

The eligibility certifleate should be documented class wise and year wise,
Since (hese documents and necdad 10 scan wnd digitized for security and
instant reconds for MAALC

® In Criterin 2.1.0:Copy of the domicile  corlificate’ passport from
rekpective states | countries  Previous degree’ Mutricalation | HSC
cettificate fram  bther stile or country.

AdTiliation

| etich scademic yedr i maistuined and dated prescrbed are Tollowed.

Evers vear in the month of August, spplication for Extension or Contiuation
is done 1o the Univériity through online process. Ammaal pifiliation fees are
alses paid before 317 Januwry, every vear. The respeds of all payment made jn

(hservations:-
* Al reconds’ Pertaining to Continuntion of Affiliation verified by
Commiiteg and mainiained properdy by the hastitation,

#  In Criterin 1L2.0: Maiminbs List ol new counes lintroduced by the
affilinting  University  highlighting the ¢ourses  inmroduced i the |
Institution vear-wise

| 4 | Examinathons (Y. S.Y. & 1Y)

Ihe procedures laid dewn by the Unisersity s follwed for simducting tho |
Exsminations of First Year and Second Yest oo Instiution Level undl
Coducting the Examination of Thind Year on Univeésity Level,

ﬂhﬂlﬂnﬂ:h

— Al reconds Pertaining 1o Examination  Properly mainiained,
conatituted the Examinetion Committee as per the guidelines of the
Umiversity, dml  proper CORE spstem develop for Examination
Ciptimym use of MECL Poral for cusy accessibility of pecessary
roguired infoemution by University and NAAC purpose

o o Criteria 263 . Lt of Avernie puss percontage of students
(Curfent vear data) .
Certifiod report from the Hend of the Instiution mdicating pass
perceniage of students programewise should be mpntamed
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© 5, | Giovernment Seholarships & All Governiment as well as private scholarships wre mide available w the
Free Ships concernied studeiy.
' o Noticws we issued o stodents so that maxhmim adents can avail
beneditaf 1.
o For all government schelarhijpy stuchent/s las w apply anline throagh
MAHA [3BT portal. special nrrsngenients and support B made
available st Computer Lab/s for form (lling:in stipulated time-
s The records of all govemment Free shipsScholarshims wnd privite
schalsrships are musintained on yeirly basis
o The notice for newly introduced EBC scholarship is issued and also
arnnonnced it i the clisses.
(Mbseryaticns:-
All necord maintained properdy.
6. | Transeripts, Recommendations | The soft copies of formaty for Transcripts’ recommendation  hetters are
& Honufide certificates avarilable  and fsued as per the requirements of the sidents; The process of
issuing Tramscript through hos plrendy been initiated, The Transcrpt are s
g5 winiler:
I s bonafide cenificate is gencrated though Sysiem pod 1ssoed 10 the
studewts within 3 days
s Al other cortificates mre uls issued as per the requirement’s of the
student viz. gap centificate, provisional paswng cerificato etc
(Mrservativns:-
-All cenificntes Preparcd and issuing Manually,
—  Student"s information shoukd be generbed from the first yoor of their
adinission friom MECL portal 1o avoid doplication of work
. Suggested o wse College Management Software for Admissions,
Fxaminations, ete. for generating the various reparts '
7. | Rallway Concessions The euilway concessin are issued 1o the students within Twa working days m
the following manmer with.
o Application by suident through his anline togin is under proicess.
s Ceneration of the report of concessions sued 1o the students

s« The report s genersted as per Railway Format, Which Geilitate 1 get
powe Concession book's immaediately,

Cilwervatiommsg -

- Certificates Prepared und issuing Monuafly.

- Suggested to use College Munagement Software for Admissions,
Examinations. ete. for better penerating the various reporis,

~  Should prepare wiaster drive of first yene student's amd Second- and
third-vear student/s information should be gencrated fram the master
file.

(s .



8. | Sclection, Advertisements & | The procedure preseribed by the University & followed fue recruitment of |
Interview Procedures Teaching s
e Upversity Approved advertisement’s ore reléssed a5 per the
wiorhdond
e As per porms Lnwersity Selestion Commitee s appoinied for
ennlucting wiery lgws,
Observations:-
= Az the Non Gmrt  Institution procedure for recrudtment of
Teaching SiafT lald down by the University fullow,
9. Teaching Stafl Approvals, and = Appointment
all infarmation relnted o o Joining repor
s Annexure wise proposal o university
Dibservatbons:-
=All Filex maintnined properly regurding the appoiniments
of Teaching Staff.
10, | Non- Temching Staff
Appintments & Promotions o  Constitule the selection committee
& Inlerview conducted
= Appointment lefier issued
&  Mpnagement resolution for the appointment
Obscryvathon:-
As the Non Grant  Iostitution procedure lor recruitment of Non
lenching Siafl. Locul sebection commines appointment by the management
11, | Service Books & Leave All mformation about the following aspect of teaching and non-teaching stafl
Hecords { Teaching & Non— | Is maintained.
Teaching Stafl) «  Service Book

Observationg:-
= Service Hooky are maintained only Teaching Smff

Teachers Workload & Class
Time Tobles

o Tl thne-tables (Cliss wise and Jeacher wise) are prepared beliore the
commuencement of the term and displayed on Notice Board s well as
it ks made mvailable w shadent’s login.

s Every duy lecture repont and sitendance of students pre maintained

Cotrse-wise wink (Mo, of lectures and Practicals) is calenbated betore the
beginming of the term for ench Meuliy.

Dhservutlons;-

= Teachers Workload and Time Table Prepared

- Dngitized formats need to be maintsined with NAAC perspective
- Stondard format and proper documentation need 1o be mamtained
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13, | Accounts & Finance Sectivn: Al trumsactions are recorded throtgh Talley the Tallosing Books of
Cashbook, Ledger. Salary sccoutis are maintaitied online
Registers;, Salary Bills, Daily Pemy Cush Repon
Vouchers, Receipt Books, Fee Receipts and paxments book
Reglsiens, efe, |ssue of all Recetpt
' Cienerntion Salary sheets for office as well as Hank
Mim uf the payments are done with chegue or made anling through
MEFT
Frilre Accounts m ] l:||}'l'm¢4;|;,
Dh:m:lm
All recards of sceounts and Books of Accoumy maimained Properly.
= Hooks of Accounts should be system generabed iwnd daly signed by the
principal and intermal mndipony
= Al the relevant repants shiuld be compuieriee generaled wnitd shiistakd
be signed monthly by the nuihorities

\..

"E o os =
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‘rlﬂ. | College Budgels & Audited s * The Collige budget is placed before internal meeling of principal
Halunce Sheet with Mansgerment as well ws before CDC for approval in the monih of
Februiry every vear.
*  The wudit Keport and balance sheet's for esch fmancial year is
rrialnitminid and kept in the file.
o siandards for NAAC purpose

Observations:-

- College Budget Prepored and Placed befire the CDC for
approval and approved by CDC,

< InCriterisd. 1.4, Prepare the consalidated budget allocation
towards infrastructure sugmentation facilites, Highbight the
relevant items i the balance sheet the document should be
certified by Chartered Accountam

= As per Criterin 6,23, Institutional badger sttements allocation
lis be made for the heads of E-Governance implementation

= As per Criterin 7018 Provison w be made for waste
muitageiment in the budgel

‘T -As per  Criteria 6,32 Provision 1o be made for the financial

sappoit 10 Tephers o attond conferences fworkshops and towards
membership fee for professional bodies.

15, | Records of Compiters, Printers, ¢ The records of all PC™s, Laptops, printers, scanners, projectors, ¢ic. ire |

Lap Tops, Scanners, Projectors amaintnlned in Deagd Srock Regisier
& Licensed Softwire's e As well wd it is wlso mointained Lab wise by respective Lab
ﬁHH.M:mlu"L

The Lab Assistant/s calls the service personnel fin any brenk-downs or for
reguilor service’s of the equipment’s
Observations:-
= Record maintnined as per Dol Stock Register

@ &



16, T'ﬁ:m Stock Registers

*The Deud stock Regtster

Observations:-
- Record maintained s per Dead Swock Register
= Numbering to be alloited 1o all Fumiture und Fixture.

-

17, Annual Maintenance Controct:

Pest Cortrol Ajr Conditions,
Water Coolers, OC TV, Fire
Extinguishery, Computers &

Printers

e Regular Service'Maintenance Contract/s are signed wnd the
copies of the same are kept in respective filed for all the malor
Mems viz. Security, House-Keeping. Canteen. Air-conditioners,
Water-Coolers, ComputersPrinters/Projectors,  Pest-Control,
Fire-Extinguishers ete.
®  Ewvery vear il is renewed,
The concerned persons were culled for servicing or for any break-down
whenever needed.

Observathons:-

= Mimimum three quotations, proper register and documentation
need 10 be maintained

18. | Reconds of Minutes Collpye

| Development Commitiee,

Chaality Assurance Cells,
Creverning Body, School
Committee & PTA

;LTI': meetings are held as preseribed in the Maburashin Universities
i
The files of Agenda™MOM  are maintained separately for esch statutory

hody.
Even all the details are kept in soft copies for CDC . AAC and 10AC.

Observations:-
= All Committess Constituted us per University Norms, mifnutes

of all meetings properdy mmntsined.

19.

 Assesment | Audit Reports

s The NAAC was done in ﬂum 27 and awnrded B+ grade
(Score 2.0 ).

o The imernnd Audit is done regularv.

*  The Adminisieation or Academic Audit is not done previousiy,
hiwever we dre in the process of the same for last three
besdemle years.

(Hservations:-
= The process ix followed properly us per the QAL ind NAAC

perspoctive.

<7 ?




Statistical Infermation
University of Mumbai
MIS{IYHE, Pune) AISHE(LIGC)

*MIS AISHE, Statistical information filled in portal and submitied v
the university and obtained the certificate

Observations:-

- Iis observed that the filing system is done properly.

- Statistical information sent within the stipulated time 1o
the respective depariments.

Inward & Cutward Registers

*College mamtained mward and outwird regisier munally

Observations:-
- Digitm] Management Svitern should to implemented 1o save time,
paper cost and maintain Digital Archive which 15 need of the hour

5|
——

-

Workshops utlended by nis-
teaching stafl

The various Workshops are sttended by Teaching as well as non-
teaching  safl cvery year orgamized by Univessity/Govemmeit
authorities, other colleges: Even  Mmmagement/College conducts few of
suich workslops,

®  The concerned saff are deputed to atiend the sume.

= Workshop's / programs conducted st college are displived on

VMIS Dash Board for information of the concerned waff
The recond’s are malntained year-wise of stafl who attepded the
Workshops, the repon of the sime can dlso be gencrted

Obaervations-
= Feedback should be tuken fram the beneliciary
= Staff benefited should share with the subordinste about whit the
Jearned from the workshop/seminar,
= List of name and number of StafT benefited should be documented
year wisg

Training attended by non-
tepohing staff

There are various Training programs conducted by College every yvar |
for teaching as well as for Non-Teaching s1aff, as well o3 by various
stntutory bodies/authorities:

o  The concerned staff are deputed for the same.

s Excel-Tmining progromme’s are conducted for siaff,

o Soft Skills Training progesmme are also conducted after regular

intervals.

s Youn session is also conductod

*  Urientation programme is also conducted for every new joinee.
The records are alsy mukntnined for tsining progrimmes dttended by the all;
Observations;-

- As per Criterin 6,3 3.:Ldst of professional  development/
wiministrative tmining progrms organized by the institution and keep
follvwing records:-

~Hroehures

- Reporis vear-wise

- List of participants of cach program
= Photogeaphs with dote and caption.
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Knowledpe of Typing |
Computers - non tenching
stuff

All the stafT members are appointed only if they hmve good
knowledge of tvping/éomputer. 1 required the training in certaim
areds are given,
Al the stuff are soquainted with eompuier and qualified in M5 -
CTT examination
Observations:-
-Reduce duplication of work by organizing and implementing
CORE system one time feed data should be utilized for
generating multiple information s and  whes required by
University, laint Prirector, NAAC ele.
- Need 1o streamline/organize our daity routine work with the

knowledge of computer

Library

1 Open sccess 10 a wide range of bogks

) Readers can use the journals, magasines & tewspapers
available in the library

3) Free imemet necess Tor readers

4} Librury orientition for students i secustom stadents (o
library services.

5) Activities/ events conducted for students and teachers
henefit.

6) Book bank facility

71 Past vears question papers ore availnble for xeroxing’
mvailahle on library website.

#) Library has Web-opne facility where readers can aocess
Iibrary catalog via intemet

9)  Back volumes of journals are available

10} Information on different carcers are compiled for students
reference

11} Campetitive hoaks for varfous exams are availuble foe
students reference

12} A good eollestion of informative & pictorinl books is kept
for the students

Oibwervations:-

-All Reyisters and recond maintained properly,

Coonputer £ 1T, Luboratory

The record of PC available in Department

ln other Department Number of PC connbcled with Lan, prinfers, projecton

- screens, sconners and Hoense software s maintained in OS50 Laboratory.

Dibservations:-
-All Registers and record maintuined propetiy,




¥

Feedback Mechniam - The Feed-hack are taken a1 regitlar. interverals from oll the stake holders.
Studenis Parents presertly 11 is mhen mammlly, however the process for online feedback s

i process. The detw of all such feed-hacks are maintaingd aml can be
imade mvailable as and when regquined

Ohservatinns:-

= Studemt’s Feed back should be online
— Stwdents should be properfy onented tw (il the online
forms

Areas for better improvement to aveld the Major Non-Conformity: -

Muximim yse of computetization for information and datn should be done as per today’s need and
should be online secessible for prompl and sccurnte nfirmation ot one click. The other benefits of
compulerized office are paperless office st o work environment in which the use ol poper is
climindted or greatly reduged. This Is done by converting documents and ather papers inloy digital
firm. which con save money, time, boost productivity, shve space. muoke documentation and
information sharing ensier and Keep personal information more secure. There should be o Sundard
Operating Procedures lay down and [mplement for ol the respeciive department/s for their
significant procedures and process with siep-by-step instructions that will sct as gaidelines for seaff
wurk processes. Whether writlen up in numbered steps or formatted as How charts, effective SOPs
shouid be complete. clenrly written, and based on inputs given from the staffs who execure the
work. When the staff follows the SOP for o particular job, they produce a work in consistently,
understandingly and alio help them to plan theie work schedules 1o meet their goals with efficienty.
Sumndardized procedures will guide the staff pnd reduce the pogsibility of missed sicpn or other
errors thal impact the quality of the completed work. Well-written SOPs will make it ensier for
gualified sl o do their pssignment /s continuously,

1t was found that the physical {iles / documentations need 1o be organized us per the standards, as o
resull the engy accessibility antd will be easy available when the relevant document's |s required.
This can be resolve by naming the folders and files physically and electronically in & consistent
manner, logical and predicrable way means that information may be located, identified and retrieved
by the concemnes) person, as quickly and ensily as possihle,

All the docements and data should be reviewed and approved by the suthorized persommel peior 1o

use. Current revisions of appropriate documents should be available at [ocations where they are
used. Obsolete documents should be removed from points of use. Obsolele documents that a
retained for reference or legal obligations are marked OBSOLETE and are kept separaic from active
dcuments. Cbsolete electronic documents ure removed from the network and are stored o the
system that is only accessible to authorized personnel. Any obsolete documents that need 1o be
renctiviled must be reviewed, approved and released in the some manner ns mewly established
documents. Ai least one copy of all obsolete documents must be archived. Eléctronic documents are
writing protected and controlled by the doncern persan, By choosing a logical and consisten! way 1o
name and orpanize the files allows (o easily locate and usé them. This will help the concern person
o save the time and will help to find what 15 needed and when it necded.

;&:, 10



There should be o proper CORE system {o save time and scourucy for sdmission procedure from the
beginming os per NAAC perspective viz admission form. fees receipl, cliss wise mll mo, confide
certificate, transter certificate or any such information required by the University/NAAC should be
generated, the wme should be casily available from the sysiem,

As per the NAAC perspective Students Records/Documentotion, should be organized and maintain
LTy wyse.

For inward and outward register the digitizntion svatent should be introduce and implemented for
quick reference. acknowledgment and easy acoessible. This will save time, cost and muintain
standurds for NAAC purpose, which is the neéd of the hour

(hrterls meeting of Adminisrative department should be held compulsory mnd every meeting
should be minute inthe Meeting Log Book. '
For the smooth functioning and 1o update the saf knowledge, the college should organize tmining /
workshop progmm for Nonteaching Siaff to make them proficient in thelr given nssigriment/s. The
stafl” should be given approgrisde training as per their dudly routing task and should share their
knowledge / Information of training w their subordinutes and the sume should implement in their
daily course to streamline and smooih the functions for an betler advineement.

Extra Etlorts 1o be taken for Sl Wellare,

A3 per directiond contained in the Circular of Univerdity of Mumbai did 1 3th May, 2003 Uncliimed
Library & Laboratory Deposits & Coution Maney for Purchase of Library Books (50%), Gymkhano
Equipment's (20%) & Furhiture Fixture (30%).& Procedure to be fullow for the same as per Joim
Dinector Higher Eduention letter No. 171 did.fth February 20014

Report No: ADARS 0272122
Signatire of External Auditor and Head of the Institule with Diste:

C ! Dute:  oVel-toll

{Mr. Innus K. Mulani- External Auditor)

Prlee-l Dale! 2=

(Mrs. Rupal Kove - External Auditor)

Dr. Mohummad Khalil Ahmad — Principal - Headl of the Institution

Principal
Educallonal & Madical Trusts
M, B. Harls Gellege of Arts &
A, E. Kalsskar Cufiege of Compm: o A Manzgument
Nellaeopara (W), Tal, Venal, Gal, Fadighar - 401 203,
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VIJAY GURAV AND ASSOCIATES
ARCHITEC TURAL WTERIDR & STRUCTURAL CoMeLIL TANT 5
STRUCTURAL ALIDITORS & VALLERS

Date: 10" February 2022

TO WHOMSOEVER IT MAY CONCERN

We fave visited the premises ol “Shrurparaks Educational & Medical Trust"”
Educational bullding on Land Bearing $.No. 03, H.No.02 of Village: sopara, Naitasopara
(West) Tal: Vasai Dist : Paighar. Tha Budlding is RCT frarmed structure with G+5 upper

flaaes,

The site was visited for inspection on ths reguest of our cllents. The construction
of bullding is around 2007 & azain additiona) tw Nodn Wit added around 2007 with
reference to the Oceupaney Certfficate from CIDCO obtamned dated 25-01-7007 K
revingd OC dated 07-08-2017 The bullding premises in ganeral looks to be in sound
condition & safe for its intended use.

This cerificate s ssued anly for inspection done for (he building premizes & I
shall not be considersd as a proot of land ewnership, o legality of the structure forany
thsputes m any court of law or a5 4 prool dacument in front of any Legal Authority, Aly

#lanning Authority, arany Authonity guestioring the legality of the l:th_;iin@

This is for Infogmation Please
i

Vijay 8. Gurav
FLE. (Chi)-Licenen Noc-STAIG/0]

F-11, Coymues Square, i"lll'-.hTrldnnﬂuﬁ Haad. Lefobal oy, Wiewt (W ). 400 363,
f.'l.‘rrn.'l:r hﬂ. nq.‘f]fzﬂﬂ-ﬂL'I}E:?]Tﬁ{JE. El”“-”""’hﬂ”l‘l\ﬁiﬁi:'i‘llllll.‘ﬁ-:l_'-ﬂﬂlllﬂ.I:l-'III'I



IT AUDI

T REPORT - A.Y. 21-2022

::;'_ Particulars Hemarks
IT Stafl-Names ME. ARDUL REHMAN MULLA
I'T hardware often mchides assets that move anound o ket Tor
replicements and to meel the down time of the mochines. This may be
Hardware Stock Repister lnptiops mnd computers thal can be moved from office w office

depending on the requirements 1T hardware inventory is managed in
Stock Register and also a soft copy of the same is maintained.

Hardware purchase billy

The IT hardwure v purchased after fiollowing & proper procedure. The IT
requirements are dentified by the Principal and the T team procures the
guote and afier the necessary approval from the Chairman, the hardware
is purchasgd. A scparte file s malntained hardware purchase bills by
the IT Team.

Thi IT Team recommenda the necessiry softwire to the College
dopending upon the requirements of the course and the arility, It

Softwane purchasc hills rocures the quote and after the neceusary approval from the Chairman,
the software  is purchased. A separate file is maintined software
putrchnge bills by the 1T Tenm.

" The O is purchased nfter the approval of the Chairman. The porchase

05 purchase bills bibia oo sl

Mumber of Compiiter lats & . hicies in the labs: 130

R e Compater Labs: 03 Total machines in

Number of Compulars & ¢ T Laptops: 02

Laptops for stafl I

L G o ey

classrooms & smar ICT clnssroams:; 01 Smart claserooms: 12

¢lagErooms o
College his purchased tnblets to fcilituic o-learning m the campas. The
knowledge resource centre at our campus has two computers for

Al stutkints and have recently purchaded thnee tablets for students’ academic
purpIses.
Every glaséroom has o projector since they are smart clussroams.
. - Hesides thiz, 15 Class huve projectors for sasy uniderstand ing and
!I Htllnbﬂfl:rf'l:'l'ﬂjlm Iﬂfﬂlﬂ!fﬂrutmm Wdl|ﬂ}hwﬂﬂprﬂjﬂﬂmml:ﬂﬂrm
oM
13 Number of Scatmers Scanners in campus = 04

I

| Niamber uf Priner

E




14 MNumbar of Printers

1S Datn Back up

6 Dats Recovery

i Security Analysis and
Performance

Internet Connoction <Yendor
Internet Specd

Tencher-Computer Hatlo

Student-Computer Ratio

Tssne hamditng
inechanizm

The College has five prinfers for mecting the sdministrative needs
The printers wre properly maintained by the IT Team. Noo of prinfers
for the campus usage are 5,

Quick Henl Backup smd Reiore (In informmtion technology, s bsckup,
or data backup b= u copy of computer data tken and stored elsewhere
s that it may be used to restore the original

ufipr o dats loss event. §

Quick Heal Hackup and Restore (In compuling, data recovery s a
process of salvaging tnaccessible, lost, comupted, damaged, or
formatied datn from secondary storage, removeble media, or ey,
wheen the data stored in them cannot be accessed in a dsual

Wy

This work is o review of image encryption algarithm using 8 key
image, namely n scoure image encrypiion algovithin based on bit plane
prmeiple. Method/ Analysis The anabysis of the algorithm is done in
term of the parameters ke higogram analysis, Nomber of Pidels
Change Rate (NPCR), Unified Avernge Changing Intensiry (UACH,
Mean value analvais and Comelation coefficient. Findings: The results
shisw that the algorithm reviewed offers commendable security agains
oortnodn types of stiacks. Conclusion’Application: Most of the image
encryplion Techmgues have some secunty and performance sues. So,
there is a need to evaluate and snulyze the eificiency of the algorithms
used for encryption. These parameters are tseful in judging the quniity
of encryption algorithms and can sl be used for checking the level of
spourity, the method sctually provides to the actual image (All
Softwire company's release severt] pitches throoghout the moath 1o
tuke care of security flaws or bugs. At the end of the menth, they might
telease a service pock, which would include all of those putchey, along
with any

enhanpements i the software,
The College has installed two leased lines from Hansa Broad
Band for internet usage in the campus. Campus Wi Fi Routers = 15,
and Jio Routers = 1, and network switches = 4 Internet connectton
speed to 60 MBPS

Teachor: Computers: 19 Computer Ratio = fi) &L
Teacher: 18  Computers; 112
Student Stndent: Compuoter Ratio =840
e Troahleshooting is a systematic
usad fo locate the couse
of u fult n @ companter system nod correct the relevant
hardware and software issues.
13 Identify the problem.
2) Establish a theory of probable civise.
33 Test the theory 1o determine the couse.
4) Establish a plan of Amplify solve the problem and



25 Hardwaire Miislefibees

26 Softwwre Maintenunce

mechanism

28 Salcty measures

51 Verily Tl system functionality and, if applicable, fmplement
preventive medsures.

Compuoter  hardware mainienance involves tiking care of the
computers physical components, such as its keyboard, hard drive and
intertinl T or DV drives, Clesning the computer, keeping its fans
free from dust, and defragmenting its hard drives regularfy are all pearts
of @ compuler hardwere moinfensnce program. PHYSICAL
MAINTENANCE - Keeping computers away from dust and dirt,
keeping them clesn and avolding

pxtreme temperature changes all help (o mnintain hardware

Software maintenance in softwire engineering is the modification of a
software product sfter delivery 1o corect faults, 10 improve
performance or other atiribwited. Regular updates. and

patehes are installed and updated.

E-wuste recycling usually involves disassembling the @hectromics,
ugparsting, knd cotegorizing the contents by materin] and clesning therm.
Hiwms are then shredded mechanically for further sorting with advanced
wepurution technologies. Our College has muintained e-wiste bin. Ay
soon as the e-wuste bin it filled, the IT Team organizen the delivery of
this scrup to the dealer, who then mswes, an c-waste certificate to us
This emphasizes that we are environmentalfricadly in disposing our

gowaste rom the campus,

Computer hased systems, generally referred 1o s Pogrammable

Electronic Systema
(PESs), are being used in all spplication sectors W perform . nen
safery fumetions and nlso

to perform safery functions. Belsre Advisor - is s procedure for safiety
analysis of computer systems, bascd on the operability mnalysis
proceditre, which finds the Provisins for fajure detection , |‘|I1'I.|'l'ﬂl1:l:
configuration, Cooling, henting. wnd ventilation, Powe supply s
theowgeh UPS: An urtinterruptible power supply provides hackup power
when your regular power source fails, or volage drops to an
unacecptible level A LIPS allows for the sfis, orderly shutdown of o
mmputﬂ'mﬂqmmmdnqulmﬂni’mum b taben care by
Clean agent fire suppression systems use chemical-hased ngents 10

ahsarb the hoat of a fire.

The IT Tewm provides techitical and scademic suppart to the stff i the
campis like creation of domain ks, support during conduct of letures,
seminars, workshops, eic. Pre malntenance services,

wihaieg,

Domains are o hiemrchical way  of organiring  usen ur.f
:mnpulmﬂmwrntmg:_ﬂmmth:umtnﬂwd;Thndmm
controller keeps all of that diity. organized and secured. 4 servers
It Al et ' thoe s with wifl,




¥ Computer Labs focifalls Regiater is maintained by cach computer lab assistans,

Com studeis hinve & course on Compoter Applications

Tumetables st Compuoter Computer practical fimms o part of their coune delivery, The lectures
lahs arc allotted by the Time-table Comminee and forward to the computer
lah ausistanty fior emsuring the availability of the knbs.

33

4 Photo lubs https:/Ssemirusteol lege. com/Amenities Computer-Lab

The IT awdit was conducted pt SHURPARKA EDUCATIONAL AND MEDICAL TRUST'S MLE. HARRIS & A.E
LU.SEEAR COLLEGE OF COMMERCEEMANAGEMENT NALASOPARA (WEST) 401203, PALGHAR.

Checked on 03" Mareh 2022, Following are the observations;

= Imstitute has sufficient computer, printers, scanners & Laptops to cater the need of 1096 students and 23 faculty
presond in the institote

- Adeguate software required are (nstalled on the machines avallable for the students

= IT infra is updated and maintaived in good condition and ambience look to bo condocive.

- Internet support ks sufficient with two service providers numely, M/s HANSA BROAD BAND with 60 MBPS lease

ling.

- Adequate malntennnce ks In place and tenm misured the up-keeplng the michines and oller infrastrocture installed.

- Sufficient student to compuier rathy

- Security measures are observed to be in place and are monitored regolardy,

- Adequate documentation was malntuined regarding infrastructare and procedures are set and schedules are
monitored s per schedules,

- Enthosiastic team is in pluce io inke cure of the infrastracture and documentation in nice way.

- Best IT pracibees ure in place and striclly adbere with by the team to deal with the ap gradations, maintenanee and

licensing.

W I|
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NAAC ACCREDITED WITH “B+" GRADE

Green Audit 2021-2022

Introduction:

Green Audit is defined as an official examination of the effects on the
environment. It is also widely known as Environmental Audit. Green Audit js
better understood as compliance of Environmental Laws, audit of Environmental
Cost and Environment Impact Assessment and Carbon Credit,

S.E.M.T.'s M.B. Harris College of Arts & A.E Kalsekar College of Commerce
and Management expresses its commitment to sustainability in many wavs. It has
taken a number of positive steps to reduce its environmental fmpact. But in many
areas remain in which substantial commitments can be made. This report serves to
highlight the accomplishments of A.E Kalsekar college of Commerce of
Management and to make recommendations for maintaining a sustainable
environment in the college. The college conducted the Internal Green Audit in
Academic Year 2021-2022 and strives to maintain eco-friendly atmosphere in the
CAMpUS:

The following activities were conducted during the scademic year 2021-2022

# Waorld Population Duy was celebrated for creating awareniess on the
Population issues and to explain and apply demographic concepts to the
past, present and future population characteristics

# Kitchen gardening activity was conducted to create awareness amang
student relating to importance of trees plantation

# Intercollegiate quiz competition on environment was organized to create
owareness among students

» Webinar was organized on 7R's i.e Rethink, Reduce, Reuse, Refuse,
Recycle, Regulate and Research by Mr Rajashekhar Patil




Following are the recommendations

-
-
-
B

Ploce
Date:

Moll with N.G.O

Energy Audit through the students

Various cells should to be created for callege activities

Wall painting with environmental themes,

: Mumbal

i

el o2l

Dr Rajeshekhar O Patil
M.A, M.A, LL.M, PGDBM, Ph.D
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Gender Audit: An Introduction

A Introduction of the Institution

About the Institute
Shurparaka Educational & Medical Trust b5 well known for Its academic excellence in
Palghar district. It was created In 1984 by o band of [llee-minded, dedicated and sincere
friends from Sopara village with a motto,
“Service for all with selflessness and dedication”

Under the stewardship and guidance of Its founding President [late) Mr. Ridwan B.

Harris and the srchitect of the Trust and its founding General Secretary and Managing

Trustes, {late] Mr, Anwar Ahmed Munshi, the Trust made blg strides in the fisld of

education in a short span of time and soon started managing institutions form Nursery to

Ir. Callege. From 80 students In 1985, the Trust boasts of around 3000 students now in

different institution that it rans.

Now, under the dynamic leadership of its present President, Dr, Zahir L Kazi, an

eminent educstionist and Hon. President of Anjuman-1-Islam, Mumbai, the Trust has

brought into reality the dreams of its founding members by constructing a new, well

equipped Educational Complex at Sopara. t's a matter of pride that & started a Degree

College, a Firstin the town of Nallasopara, catering to the educational needs of students

fram all communities.

In order to provide continuity in the pursult of higher education and the immense

cunfidence reposed by the students and their parents in the Junior college, the degree

section was established in 2004, The latest total strength of students is B49 at degrie

level including professional courses students, has already made a mark in the field of

aeademics engraving good result in all the university sximination

The Trust i= soon going to launch new degres courses in B.5c. 1T, The College is afliliated to

University of Mumbal, and accredited by the National Accreditation and Assessment

Council [NAAC), Bangalore.
The College offers full-fledged three years Un-alded degree courses namely BA. B.Com,
addition to two years Un-aided Master’s program in Commerce [M.Com. In Advance
Afcountancy).
The college also offers several self-financed professional courses, popular among which are
Bachelor of Management Studies (BMS), Bachelor of Commerce (Accounting & Finance)
courses The College has expanded steadily over the last 18 years with student enrollment
1000 every year. and has become a favored destination for education seekers from all Indian
States particularly the West |



The College Is a recognized Centre of the NCPUL [National Council for promotion of

Urdu Language) for Urdu and Persian and NIELIT for CABA - MDTF Course. The College
prides [self by possessing a rare distinétion of having a highly qualified, dedicated and
enthustastic staff In addition to conventional teaching, more stress is lald on imbibing moral
and ethical characters, career planning and guidance, sports and co-curricular activities such
a5 DLLE, N55 and Sports.

B.  Whatisagender andit?

Gender Audit s an attempt to study whether the college has a good gender balance. Jt tries (o see
whather college follows government rules; policies and actions formulated for up-gradation of
wamen In society. The Gender Audit tries to access the impact of its current and propased
policies on gender equality.

Although there is no standard approach for carrying out # gender sudll, International
organizations use two main approaches: participatory in gender audit and the gender
Integration framework, A gender audit usually includes two dimensions as follows:

1, An internal audit: This dimension refers to how much en organization fosters gender
equality internally within its organizational, managerial structure and Internal work and
whether these cantribute to gender equality in the organization. An internal gender audit
monitors and assesses the relative progress made in gender mainstreaming, contributes (o
capacity building and collective organizational ownership for gender equality initiatives, and
shurpens organizational learning on gender,

2. An external audit: This dimension sims to assess to what extent, an organization
mainstreams gender in its policles, programmes, projects and services In terms of content,
defivery and evaluation. External gender audits evaluate to what extent gender integration
foeters the inclusion of and benefits to women and men involved in or affected by the
organization’s policles, programs, projects or services provided When applied to policies,
programmes; projects or services, a gender audit starts by exploring to what extent gender
equality is mainstreamed in high-level policy objectives and priorities, and further assesses to
what extent palicy Intentions are actuaily carried out in specificinitiatives [e.g. programmes,
projects, services). At the planning level, a gender audit analyses whether there are gender-
specific abjectives or if gender is mainstreamed in the general objectives of the policy in order tn
guarantes that they contribute to close gender gaps, ensure that women and men benefit
equally or in accordance with their gender needs and that inequalities are not perpetuated,
Simiflarly, a gender audit goes on to analyze how gender is main streamed into the
implementation phase of the policy, progamme or project Finally, a gender audit of the
monitaring and evaluation phase investigates whether targets and indicators include a gender
perspective both In terms of sex-disaggregated data and progress towards gender equality,



Constitution of Gender Audit Committee:

| S Name Designation Institution
Mo
g Dr. Mohammad Khalll Chairman Principal, SEMT's M.B. Harris College
Ahmad of Arts & AE Kalselar College of
Commerce & Management,
Nallasopara (W]
2. | Mr. Irshad Wajid Shaikh | Vice-Chalrman IQAC Coordinator, SEMT's M.B.
Harris College of Arts & A E Kalsekar
College of Commerce & Management,
Naliasoparn [W)
3 Dr.Jayshree Mehta External Associate Professor
Committes Shri M.I. Shah Mzhila College
Member Malad, Mumbal
4 Dr.Anjum Ara Ahmad External Assoclate Professor
Committes Rizvl College
Member Bandra,Mumbai

The Gender Audit undertaken by the IQAC, SEM1"s M.B, Harris College of Arts & AE
Kalsekar College of Commerce & Management, Nallasopara (W) along with extermnal
and internal Committee Members External Committee Member, Vice Chairman and
Chairman intended to scrutinize the gender balance within the institution and its practices
and focused on the following cbjectives:

D, Objectives of the Gender Audit exercise:

The institute shall take effective measures for the safety and securicy of all genders,

There must be an accessthle, actlve, unbiased and confidential Grievance Redressal Call
There shall not be any kind of discrimination on the basts of gender.

Todevelop and enhance the self-confidence and self-esteem of girl students, women oulty
and staff in the college.

Overall personality development programs shall be organized, which will develop
confidence in the members of the institution,

To protect girl students from eve teasing and for the tame posters to be exhibited at focal
places in and around the college,



« A certified consultant to be (nvited to take care of personal development and confidence
bullding among students.

«  Organizing programs to bulld confidence and instill leadership qualities in the glrl students

o Tojoin hands with IQAC, Anti-ragging Committee, and Discipling Committes and Internal
Complaint Committee for creation of gender sensitization.

s Tocreate social awareness about the problems of women and gender discrimination in

particulir;
s The Audit would eriable the organization to identify the impact of gender relations on their

agency's culture, processes, programs and organizational performance and vice versa

The following are the main objectives of the Gender Audit:
a} Tolmow about the gender balance In the college.
b} To know about gender perception in the campus.
¢) Toreflect and etch outa road map for genderaction,

D. Gender Audit Methods:

The gender audit was condueted within the broad framework called the Gender Integration
Framework (GIF), which proposes that transformation can only follow when four
prganizational dimenslons are equipped for gender lntegration. These four elements are
political will, technical capacity, accountability and organlaational culture.

The Political Will: Means the initatives in which the leadership within the college at different
levels use their branches of the tree and are also required In equal meéasure to successfully
Integrate gender, position of power to communicate and demonstrate thelr support, leadership,
enthusinsm for and commitment to working toward gender equality in the callege.

Technical Capacity: Level of ability, qualifications and skills individuals in an organization
need to carry out the practical aspects-of gender Integration for enhanced progrim quality,
and level of institutionalixation of gender equitable organizational processes.

Accountability: Mechanisms by which a college determines the extent to which itis "wallking the
talk” in terms of integrating gender equallty in its programs and organtzational structures,
Organizational Culture: Norms, customs, bediefs and codes of behavior In an organlzation that
support gentler equality - how peaple relate, what ure seen as acceptable deas, how people are
pupected to behave and what behaviors are rewarded.

1. Gender Wise Distribution of Staff

Gender sensitivity refers to anattempt to encounter and accept people without presumptions.
Gender sensitive approach alms at opening, reconstructing and broadenlng expectations and

hehavioral models related to gender. Gender sensitive structures respond equally to men and
women's specific interests without any presumption based on outdated views:

The [nstitution was estblished in the year 2004 when the lssue of gender was not much of a
cuncern especially in a remote reglon like ours, When gender became a major pm"mneter for



institutional governance, the institutional leaders stepped forward taking steps to ensure
gender equality,
Anaudit of gender sensitive features in the Institation yielded the following notable points:
+ Basicsanitation facility in the form of separate toilets for the students and staff is provided In
the common area. Separate toilets for male and female faculty are avallable.
« Thereisa Ladies Comman Reom provided on the 2nd Floor & 4% Floor of the main bullding.
+ There are CCTV monitoring devices installed at different locations within the campus
especially within the Library and major gates.
« There is a Women Development Cell that conducts Gender Sensitization programmes
regularly for the students,

A. GenderBalance within the Institution:

Gender balance means the existence of a fair ratio of male and female representation within the
Institution in terms of number of students [n thevartous programmes as well as within the stull
structure, The rationale Is that traditlonally women have lesser access to resources and
opportunities due to the soctal structures which act as inhibitors to access, This results in lesser
capability among women which in turn produces @ snowhball effect on their empowerment and
access to development nitiatives, Gender Audit Team reviewed and analyzed the operating
envirofiment of SEMT's M.B, Harris College of Arts & A.E. Kalsekar College of Commerce
& Management, Nallasopara (W) From the analysis, the team understood that the college is
operating In an environment where éveryane has access to a hill mnge of spportunities to
achleve the social, psychological and physical benefits that come from participating and leading
in sports and physical activity, Gender equity requires that girls and women be provided witha
full range of activity and program choices that meet their needs, interests and experiences
Therefore, some activities may be the same as those offered to boys and men, some may be
dltered, and sume may be altogether different The college always concentrates on students’
academic performance along with their overall personality development. Observing gender
equality, the girls are provided with various Gellities. The NS5 unit for boys and girls s
meticulously developlng thelr character and qualities like comradeship, discipline, leadership,
secular putlook and spirit of adventure. This unit focuses on cutstanding achievements of the
girls. The lectures of eminent personalities are held on various topics to develop their
personality. Workshops are held on Women Weak Celebration, Seminar on Domestic
Violence , etc. many such programs were

organized in the last 5 years to make the girls aware of their rights and responsibilities, Girls are
made aware of laws and by-laws by organizing lectures of eminent judges; lawyers, social
workers et Anti-ragging Committee and Internal Complaints Committes have been formed
iy the college. Our girl students have achieved grand success in the field of Cultural Activities
and Sports. Thelr partclpation in Youth Festival and various competitions has brought
laurels and fame to them as well as the College. In the public socletal action, the College



provides classes for parents on parenting lssues and also women and Laws, The analysis of
the responses of students with regard to programme plaaning and design in college and its
activities revealed that most student members feel that the gender equity in policies,
programmes of the college is adequate.

Table 2.1; Gender wise Details of Students in the Collegs

| Sr.No. Year Total Male Female %% ™ U F
1 | 201718 | 1008 576 432 57 43
z | zps-19 | 1070 583 487 54 46
3 | z019-20 | 1254 700 554 5 44
4 | 2020-21 | 1160 614 516 56 KT
5 | 2021-22 | 1096 580 516 53 47
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Theabove table giving gender wise details of students in the College provides the information
regarding growth of students' strength in the last five years. In the year 2017-18, out of 1008
total students 43.00 % were female students as compared to 57,00% male students. The further
years shows continuous inorease in fermale students Nl of 47 % in the vear 2021-22.



Table 2.2: Gender wise Details of Total Teaching Faculties In the College

Sr.No Year Tatal Male Fermale heng AuF
i 2017-18 % (3 12 1333 66,67
2 2018-19 | o 12 4286 5704
3 2019-20 24 % 16 3 6667
4 2020-21 17 & i 3519 .71
5 -2 15 0s 13 3778 7222
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The table on gender wise detalls of total teaching Eacolty In the College provides the Information
and growth of teaching faculty n the last five years. In the year 2017-18, out of 18 staff
6{3333%) were males and 12 (66.67%) were females. In the year 2021-22, out of 18 total
teaching staff 05(27.78%) were males and 13 [72.229) were femaley.

Table2.3: Gender wise Details of Total Non-Teaching Staff in the College

SrNo. Year Tistal Male [ Female oM "tk

| 201718 i3 h 7 46.15 53.85

2 2018-19 16 10 6 6250 17.50

4 E003-20 i 11 B 5471 e L

e 2020-21 13 [ 5 57.14 AZB6
5 2021-22 1 6 5 5455 4545 |
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The table on Gender wise Details af Total Non-Teaching stafl' in the College provides the
information and growth of nen-teaching staff in Last five years. In the year 2017-18, out of 13
st 6 {40 15%] were males and 7153.85%) were females. In the yoar 2021-22, outof 11

total non-teaching staff 6 [54.55% ) were males and 05 {45.45% ) were females.

1, Gender Sensitization Initiatives

Hy forming various committees like Anti-ragging, Internal Complaints, and Sexval Harassment

Prevention; at the same tdme providing adequate facilities to girls, gender equality s kept

upright in the college.

The following initistived have been undertaken by the College for the convenlsnce of girl

studenis:

AE Kalselar College of Commerce & Management is always full of students. To avoid rash

and other mishaps, separate provisions have been made 3t various places for girls,

L. ‘Separate Entrance: The separate entrance avolds chaotic situations. It 1 one of the
safety measures for girls.

2. Study Room: Independent study room | the library provides girl studsnts undistracted
study time,

4. Ladies Common Room: There is adequate space in the Ladies Comman Room and stlence
I maintalned for girls to study. Wash room provision has also been made for girls In the
Ladies Room.

4. Girls Washroom: Gitls' washrooms are situated at two different places in the college
with ample water supply and proper maiitenance.

5. Drinking Water: Water coolérs and water purifiers have been provided for boys and girly
in the College campus.



6. Canteen: There is a separate section in the canteen for girls so that they can comfortably
comsums their own food or canteen food.

The college has established a number of committers to ald girl students and ladles staft

These committess include:

1. Anti-Ragging Committes: As the college forms a constituent part of the University of
Mumibal, some of lts responsibilities are shared and covered by joint srangements. The
college publishes its regulations in the prospectus. Ragging is a criminal offence and UGE
has notified regulations on curbing the menace of ragging in educational institutions. In
order to prohibit, prevent and eliminate the scourge of ragging the College has formed an
Anti-Ragging Committee, The students In distress owing to ragging related Incidents can
approach the Committee, The Committee has 2 females, and one Vice Chalrperson. the
Principal of the Collegeis the Chalrperson of the Anti-Ragging Committee,

2 Discipline Commitiee: As the college forms & constituent part of the University of
Mumbal, some of its responsibilities are shared and covered by joint arrangements. The
college publishes its regulations in the prospectus. The college has formed a Discipline
Committee, The students in distress owing to Discipline refated incidents can assess the
committes, The commirtee has 2 females, 1 males and one Vice Chairperson. The Principal af
the College is the Chairperson of the Discipline Committee.

3. Women's Forum: Women Empowerment and Gender Equality are the most Important
requirements for the uplifiment and progress of our nation. In the effort to make AE
Halselkar College of Commerce & Management, a strong kernel of gender sensltization. the
Women's Development Committee was cotstituted In the year 2016-17. The forum has
both the faculty and nenteaching of the College as its members and works with an aim to
create a gender sensitized community within campus as well as in the society. It has been
arganizing various skill enhancement. academic, technleal, medical, cultural and social
events for the upliftment of women and promotion of the importance of gender equality In
society through the College students.

4, NS5 for Girls: Our institute has NS$ to sensitize students towards societal issues znd
comumunity services, activities of which are mainly carried out by the students. The N5S unit
for girls provides a sultable environment for taking up a caredt in the sucinl services. The
girls are trained and motivated for all kinds of social work in the feld. They are motivated to
serve the soclety,

5. Administrative Committees and Girl Students Representative: Becoming a student
representative enables the studint to develop and strengthen leadership skills, connect with
virious internal and extorna! issues and problems, assist fellow students, shiare experiences
and participate in college events for the adminlstrative development.



6. Internal Complaint Committee: The College has constituted an Internal Complaint
Committee (ICC) as per the Sexual Harassment of Women at Waorlkplace (Prevention,
Frohibition and Redressal) Act and Rule 2013. Having raised the bar of respansibility and
accountability In the Vishaka Guldefines, the Supreme Court placed an obligation on
waorlkplaces, Institutions and those in positions of responsihility, to uphold working women's
fundamental right to equality and dignity at the workplace. Three key obligations were
impased on Institutions to meet that standard, namely-Prohibition, Prevention and Redress.
In 2013, the Government of India notifled the Sexual Harassment of Women at Warkplace
(Freventlon, Prohibiton and Redressal) Act. Consistent with the Vishaka judgment, the Act
aspires to ensure women's right to work place aquality, protection from sexual harassment
through compliance with the above mentioned three elements, It is Important to note that
the Act provides a civil remedy to women in addition to other laws that are currently in force.
Consequently, any woman who wishes to report instunces of sexual harissment st the
workplace has the right to take recourse of both civil and ériminal proceed ngs.

Constitution of Internal Complaint Committee: For the years 2017-18 ,2018-19,
2019-20

-
e, e Post Phone No
Adviser Dr. Mohammad Khalil Ahmad Princlpal Q987202200
Convenor M. Shaikch Irshad Wajid IQAC Coordinutor 7387255652
Presiding Officer Mes Mons Dedhla Asst Professor IRaSLIIIN
Faculty Member | Mru. Shahida Shaikh Asst, Professor GORI42TIRI
Faculty Member-2 Ms. Sama Paix| Asst. Professor Bi4683071
Non-teaching Mirs. Namrata Gurjar Senlor Clerk 9271413570
Non-teaching Ms. Naseem Shaikh Ir. Clerk HOKI400504
Student LIG Ms.Kad Arshi Student B.Com $329399376
Student PG Ms. Ritmore Fatima Student M.Com 8793236616
Member, :
NGO Mrs. Soufln Moln Chinde SEED Trust, Sopara B13T208065 ;

sinie 1ts establishment, no complaints have been reported to the Committee by any of staff
members or studenty



Year-wise Activity 2017-18

SHNo Date Name of Event Female | Male Nos: of
_ Participant
1. | 26/08/2017 Guest Lecture on Gender
Sensitization
2, | Dafo9s2017 Puster making on women
gmpowermient
3 R02017 Women empowerment seminar
4. | 20/01/2018 Poster on Save Girl Child
5. | 08/03/2018 Self Defense Waorkshop
Year-wise Activity 2018-19
SR.No Date Name of Event Female | Male Nos ol
Participant
1. | 18/08/2018 Seminar on Anti Ragging 70 0 0
2. | 10/09/2018 | Slogan lekhan activity on women's 20 0 20
statug (Bet bachao) |
3. | 21/09/2018 Poster making Competition on 10 (U 10
Women Empowerment
4 | 06/10/2018 PowerPoint Presentation an 1Z 0 12
Women Empowerment
5. | 10/10/2018 | Debate Competition on Violence 3“4 ] 34
____against Women
6. | 13/10/2018 | Guest Lecture on Self Defense from 136 1] 136
World Shotokan Federation of
India
7. | 08/03/2019 | Warld Women's Day Celebration in 70 ] 70
collaboration with WDC Committes
Year-wise Activity 2019-20
SRNo | Date Name of Event Female Male Nos of
Participant
L 31/B/19 | Poster making Competition [Women 38 o i8
Empowerment)
2 | 5/10/19 | PowerPoint Presentation (Women 67 0 67
Empowerment)
3. | 21/9/19 Dehate Competition 25 a 25
4. B/2/20 | Guest Lecture on Self Defensa from 117 a 117
_ Waorld Shotokan Federation of India
5 27/T/19 Orientation Programme 498 ] a8
[} 10/8/19 Seminar on Antl-Ragging 40 i 40
7. 1/3 /2020 Woman Weel celebration 50 i 50
8 | 10/12/19 | Celebration of Human Right Days 35 1) 35
9, 9/3/20 | Celebration of International Women 57 o 57
Day
10. | 25/1/20 Blood Daonation Camp with N3S 55 0 55




Year-wise Activity 2020-21

SR.No Date Name of Event Female Male Nos of
Participant
1L | 05/10/20 _Urientation Programme 54 0 94
2. | 10/10/20 Introduction of WDC &0 1] &0
3. |28/11/20 Damestic Violence 70 0 70
4 | 07/12/20 Cyber Crime 7H 0 78
5. | 07/10/20 Anti-Rugging BB o g8
Year-wise Activity 2021-22
SH.No Activity Female | Male Nos of
Participant
1, Women Wesk Celebration
Z. Seminar on Domestic Violence
- 4 Sensitization of Students regarding Sexual
ent
4. Save Girl Child Program
5. Wamen E i Pro
b Intercolleginte Selfle Competition on Girf Child
[y
7. _Student mental health program

A number of activitles were organized to empower women at SEMT's M.B. Harris College of
Arts & AE. Kalsekar College of Commerce & Management, Nallasopara (W) College, these
include engaging, sensitizing and making all female staff and female students of the [nstitution
aware of gender equality. Upholding the motto Empowered and Skillful, the College organizes
seminars, conferences, guest lectures, workshops and awareness programmes on various
women related lssues to equip them with wide range of skills and knowledge for the betterment
of self, institution and soclety. The Collegs also focuses on empowering and strengthening the
confidence of gitl students to be the future women leaders, technocrats, entrepreneurs and
sclentists. Regular sessions are organized at varfous levels to instill self-confidence, develop
ethical values and make the girl students realize their true potential
1. Summaryand Conclusion

A. Progress towards Gender Equity

“Gender equality, equality betwesn men and women, does not mean that women and men have
to become the same, hut that their rights, responsibilities and opportunities will not depend on
whether they were born male or female, Gender equity mearns Gxirness of treatmant for meén snd
women according to their respective needs. This may Include equal treatment ar treatment that
is different but which Is considered equivalent in terms of rights, benefits, ohligations, and
opportunities” -United Nations Educational, Scientific and Cultural Organization (UNESDOC)
The college constantly endeavars w work for the benelit of female staff and female students.
The institution recognizes that women and men have diferent needs and powerand that thesa




differences should be identified and addressed in a manner that rectifies the imbalanges
between the sexes. This may include equal treatment, or treatment that ls different bat
considered equivalent in terms of rights, benefits, obligations and opportunities. The college
not only tries to organize different activities to make the female students and staff aware about
gender sensitization but tries to motivate them to live In a dignified manner and due self-
respect

We find that student’s strength particularly girls' strength is increasing {n both UG and PG
programmes, We cin see the differences in their enrolment also, More girls are enrolling for
higher studies: Their strength is on the higher side. Further it has boen ohserved that the success
rate among girl students is more as compared to boys, They are taking interest in particlpating
Inall co- curricularand extra-curricular activities including cultural programmes organized by
the institutlon. Their participation in sports Is also commendable, In our instituze we found
that among regular teaching stafT the strength of females is higher than that of males.

B, Conclusion:

The analysis shows that gender equity goals and objectives are included in all the policies,
programmes of the college  The stall also reported that they have no problems related 1o gender
criterion. Gender Audit Team analyzed that gender equality and gender sensitivity is
encournged by management and staff of the college and they do have gender sensitive behavior.
It is found that the college has a lot of strengths and opportunities to develop goad gender
balance. The wealnesses can be overcome with gradual changes |n value setup. Doubtless, the
enrolment of girls from all sections of society s Increasing and there are no gender issus
complaints. With the strong will power and comimitment to gender justice, the College would
certainly make a mark in tha country,

C. Recommendations:
Im the coming vees weaim to -

* Incredse the number of female staif to decision making bodies

* Drganize more co-curricular and extra-currlcular activities for students and staff including
males and females,

= Motivate girl students to actively participate in sports of their own choice.

* Urganize awareness programs on Legal Rights of Women.

= Introduce self-emplayment tralning in different subjocts,

» Imprave the marketability of the products made by students.



g

Mrs. Mano Dedla
AsstProfessor W In charge
Internal Member
Gender Audit Committes
SEMT's M.B. Harris College of Arts &
AE Kalselar College of Commerce &
Management. Nallssoparn (W)

HOD, Commerce
External Member
Gender Audlt Cammittes
Shri M I Stiah Mabila College of
Arts & Commerce,

SNDT Women's University Malad

M=, Rohitd Raut
Asst, Professor, HOD, Hindi

Imtermal Member
Gender Audit Committee

SEMT's M.B. Harris College af Arts &
AE. Kalsakar Collage of Commerce &
Managemeant, Mallasopara (W}

X

b Anjum Krg Ahmad
Professor in the Dept. of
Maths & Stats
External Member
Gender Audit Committed
Rizvl College of Arts, Sclence &
Commerce, Bandra

i e (g of Berrmene - 43

Hu:ﬁnnmuh Mall




ZIP ENGINEERS

GOVT LICENSED ELECTRICAL CONTRACTORS
2,Mahavir Kunj, Nr. Vartak Engineering College, Ambadi Rd,
Vasai (w) - 401 202
Teie (Fax):+91. 0250 - 2333555, 9326617882
E-mail: zuzarpatoliihotmail.com Web site: www.zuzar.org/www zipgroup.net

s L B S — o

Date:- DL03/022

ENERGY AUDIT CERTIFICATE

We would like to inform you that we have used all point & power wiring
materiala Le. conduits, wires, switches elc. of ‘ISt' marked, in project located
on land bearing Nallasopara (W), Tal. Vasai, Dist. Palghar. for our client of
SEMT'S M.B. HARRIS COLLEGE OF ARTS & A.E. XALSEXAR COLLEGE OF
COMMERCE & MANAGEMENT. Through for Elecirical Works has been
completed to our Satisfaction, the workmanship and the whoie of the
materials uzed are good, and no provision of the Act or the Development
control and Promotion regulations or bullding Bye- Laws and no requisition
made. Conditions prescribed in the order there under, has besn

transgressed in the course of the works.

Your faithfully
Yo

(Signiture of Licensed Electric)

v ZIP ENGINEERS
AME © Giopt-App L= Elertrical Sontractor
Mabavr Kure 8¢ Vartak Sngg. Cellege.
Address DU Ambeg Band Vaaal WL ),
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License No: ..M. C. 11377
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